Community Council-Cyngor Cymuned

Striving to promole o poskive cohesive commenity
Ymdrachu | hyrwyddo cyrmuned gadamhool o chydlynagt

01495 345 951 whiniw DONLYRO0ICC.gov.UK

1% February/Chwefror 2023

Dear Sir/Madam
Annwyl Syr/Fadam

You are hereby summoned to atiend a MULTI-LOCATION MEETING OF
PONTYPOOL COMMUNITY COUNCIL TO BE HELD AT 6:30 PM on
WEDNESDAY 23 FEBRUARY 2023

The meeting will be held remotely, using Microsoft Teams, Councillors have
been provided with a link to attend the meeting. If any member of the public
wishes to aftend the meeting reinotely, pleasc contact the Clerk of the Council
{by e-mail or telephone) at least 24 hours before the meeting,

Members of the public have the right to ask questions al Council meetings

and to speak in Welsh or inglish, provided that at leasl 3 working days’ notice
in writing of the question has been provided to the Clerk,

The agenda for the meeting is set out below and relevant papers are attached.

Gofynnir drwy hyn i chi fynychu CYFARFOD Y CYNGOR yn yn Rhith Gyfarfod
am 6:30 PM, DYDD MERCHER 23 CHWEFROR 2023

Cynhelir v cyliarfod o bell ar Microsofl l'eamns. Mae cynghorwyr wedi derbyn
dolenn 1 fynychu't cyfarfod. Os yw unrthyw acled o'r cyhoedd yn dymuno
mynychu'r eyfarfod o bell, eysylitweh 4 Chlere y Cyngor (trwy e-bost neu dros
y ffén) o leial 24 awr cyn v cyfarfod,

Mae gan aelodan or cyhocedd yir hawl i ofyn ewesliynau yng nghyfarfodydd y
Cyungor, mac gan aelodau or cyhoedd helyd yr hawl i siarad yn y Gymraeg
new’r Sacsneg, cyn belled ag v rhoddir tri diwrnod o rybudd ysgrifenedig o’r
cwestiwn 1'r Clere.

Mae agenda'r cyfarfod wedi’i nodi isod ac mae papurau perthnasol ynghlwm.
Yours fatthfully/ Yr eiddoch yn gywir

PSISNIEN

CLERK TO_THE COUNCIL/ CLERC I'R CYNGOR

Pontypool Community Council. 350 Comenercial Straet, Pontypool. NP4 8)Q
Cyngor Cymuned Pont-yv-pi, 35a Sty Masnach, Pont-y- [l NP4 65
Telephons: 01495 365 931 - wiww.RONEYROOICC.GOV.UK



10.

11.

12,

Questions from the Public :
To receive any questions from the public on matters on the agenda.

Apologies for absence
To receive apologics for absence.

Declarations of Interest
Members are required to declare any interests they may have in any items
on the agenda.,

Engagement with Torfaen County Borough Council

To welcome Ms Carcline Genever Jones, Elections and Business Manager
at Torfacn County Borough Council to talk on Community Review and
feedback on the Task and Finish group.

Council Meeting — 25 January 2023 — Minutes
To confirm the minutes of the Council meeting held on 26 January 2022
as a correct record (attached: page(s) 1 — 21)

Policy & Finance Committee — 1 February 2023 - Minutes

To approve the minutes of the Policy and Finance Committee held on 2
February 2022 and adopt the recommendations of that committee
(attached: page(s) 22 - 40)

Planning & Environment Committee - 8 February 2023 — Minutes
To approve the minutes of the Planning & Environment Committee held
on 9 February and adopt the recommendations of that commitltec
{attached: page(s) 41 - 47)

Completion of Audit

Te receive notice that the Audit for the last year to 315t March 2022 has
been received with no matters arising and are unqualified (attached:
page(s) 48 — 54}

Co-option
To receive an update from the Clerk in relation to co-option for the
Garndiffiath & Varteg ward vacancy.

Council Logo
To receive a report from the Clerk on the Council logo {attached : (page(s)
55 - 57)

Governor Representation on Penygarn Primary School
To receive an e-mail from Governor Support (attached: page(s) 58 — 59)

Absence Policy
To adopt the above policy (attached: page(s} 60 — £9)




13. EXCLUSION OF PRESS AND PUBLIC

By virtue of The Public Bodies (Admission to Meetings) Act 1960,
the press and public are excluded from discussions on the following
items on the hasis that disclosure thereof would be prejudiciai to

the public interest by reason of the confidential nature of the
business to be transacted.

All members o
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MEWUTES OF A MULTI- LOCATION MIRETING OF PONT WEOON,

COMMUNITY COUNCIL HELD O WILDRESAY )25'13 HJANUARY 2023

Hls: il minutes will be published in due course

Ta. attendance:

Councillor: Matt Ford# {in. the Chuir

and Councillors: Nick Byrne#t, Lyn de Clarkson* , Aane Gunter™, Jon Hotlor*
Lizgie Huntl, Gaynor J mnes# Jon: James# John Killickt,
Rose Matthews#, Juonathon Marting, Nick Jones®, (‘aroLn(

Officers:

Price*, Nick Simons®, Nathan Warren*

Lisa McMail (Clerk)#, Jane Wright {(Assistant Clork)#f

Algo in attendance: Juhtm Davenne — Torfasn Play service Manager

‘eagan —Turfaen. Youth Play Volunteer

* Attending remotely via Microsoft Tearns
# Attending physically in the Council Chamber

The meeting was recorded for minute taking purposes as agread by Members.

Subject and decision !

Action

Min,
110,
847 Onestions fronm the_&pfui)l'ig
There were no questions from the public.
348, ﬂ,poloﬁi};g fong ELBSQIL_CE-__ T o
Apologics for absance were received from Councillors
349, Declaratians_bf Interest

Councillors Nicl Rymb Iynda Clarkson, Jon lim lor, Gaynor
James, Jon James, Rosc Mafthews, Caroline Price and Nick
Simons declared personal and nor-prejudicial intercsts in any
aganda items relating to Torfaen County Borough Couneil (TCRC)
as they were members of TCRC, as well ag belig membors of

Pontypool Compmnily Cotneil.

JUW

amm ==



350.

Torfdéﬁ' Plavé_e':rv'i_é:_c.

The Council welcomed Mr Jalian Davenne, Torlaen Playservice
Manager and Teagan a play scrvice volunteer fo the Council
mecting to talk on the findings of the recent play sulficiency
assessment, and the action plan where it links to the communities
of Pontypool and their plans going forward,

Mr Davenne thanked the Council Tor offering him and Teagan the
opportunity to attend the mecting. He gtated thal Torfacu Play
Service is about supporting children and familics as a mechanisin
of early intervention through the medium of play 7 days a weelk,
IHe stated that he has been in his position for 20 years and loved
the job as much as when he first started.

Mr Davenne introduced Teagan a young person who has
volunieered as a play leader for the last 3 years. Tcagan informed
the meeting what she had got out of voluntecring for the Play
Service informing members thal she had learnt from others,
developed new skills which would help her going lorward in her
chosen carcer path of working with children. Mr Davenne
stressed the importance of young people like Teagan voluntecring
and the valuable contribution they make to the service.

Mr Davenne explained that their work is governed through the
councils Play Sufficiently Action Plan which is fed back to Welsh
Government on an annual basis. He cxplained that currently
{here are five themes of work delivered by the Play Services as
follows:

Inclusive Play

Play inn the Community
Play in Schools

Iloliday Play P’rovisions
Additional Play Supporl

Ie gave facts and figures in relation to the above five themes
(information attached as an appendix to the minutes),

Torfaen Play Service has worked in partnership with Pontypool
Community Council and other Town and Community Ceuncils
across Torfaen, Blacnau Gwent and Monmouthshire to deliver sale
staffed play scheme provision for children and young people.

Mr Davenne informed the mceling how the play schemcs are
crealing safe environments for children to play within the
communities. The module across Torfaen has becn recognised by
the Welsh Governimendt as a modcl of good practice and the Service

| has been _contacted by many authorities to give advice and

D




knowledge as to how to usc the disabilily and volunteering mod ule. |

Mr Davenne concluded by stating that The Torfaen Play Service
Team won the COVID response accolade award at the National
DPlay wark Awards ceremony in Easthourne. The team were
nominated by Swansea Universily who had undertaken a study.

1 The team was recognised for the work they did throughout the

pandemic, with more than 60 playworkers working daily at
community hubs to engage with ey worker children and
valnerable pupils which has meanl teachers in a number of
schools in Pontypool have learnt and carried on with the work that
was undertaken in the hubs during lockdown.

Mr Davenne cxtended a big thank you to Pontypool Community
Council for their continued support. The Chair on behalf of the
Council extended thanks to Mr Davenne and Teagan  for their
altendance and excellent prescntation.

RESOLVED; that Mr Davenne and Teagan be thanked for

4

aftending the Council meeting.

351.

LM/
JW

Council Meeting — 14 December 2022 - Minutes

RESCLVED: ihat the minutes of the Council mecting held on 14
December 2022 be confirmed as a truc record and signed by the
Chadr.

352,

JW

Pi:}_l'i'é{r & Finance Committee _:'_'4'-"”.5'z;.nuary 2023 -

The Chair of Policy & Finance referrod to minute 322 in relation
to moveimnent of reserves stating that a request had been received
for funding for musical steps at Ponlypool Park (cost
approximately £6,000). She asked if this amount could be added
to the carmarked reserves in principle subject to the request being
approved at Planning & Environment and resolved by February
Council with a minute to this cffect.  This was unanimously
agreed.

Ini relation to minute 326 the financial request from Wainfclin &
Pentranch to offer Warm Spaces it was unanimously agreed that
now the financial information had been received that the full
amoumnt requested of £1100 be awarded.

RESOLVED:

(iithat the minutes of the Policy & [Finance Conumittee held on 4
January 2023 be conflirmed as a corrcet record and  the
rceommendations of the meeling be approved subject to £6,000 |




't')(;i'ng added to the carmarked reserves as outiined above. 55 / cc
(i) that a financial donation of £1100.00 be awarded to the
Wainfelin and Tranch Community Hall for warm spaces.

353, Egcnts_éommittee - 11 Japuary 2023 - Miﬁut(;ﬁ
RESQLVED: that the minutes of the Events Commitiee held on
11 January 2023 be confirmed as a corrcet record and the | JW/RC
recommendations of the meeting be approved.

354. | Planning & Environment Committee — 11 J anuary 2023
- Minutes
RESOLVED: that the minutes of the Planuning & Environment : JW/RC
Committee held on 11 January 2023 be confirmed as a correct
rocord and the recommendations of the meeting be approved.

| 355. _vaaﬂiﬁrv Paetry Trail
The Couneil received the minutes of the Myfanwy Poctry Trail held
on the following dates:

(1) Thursday 17 November 2022
{b) Tuesday 13 December 2022

RESOLVED: that the minutes be reccived and noted.

356, | Budget and Precept 2023/24
The Chair informed moembers that the budget had been well
discussed at previous meetings and asked members if they were
happy to approve the budget for 2023/24. Unanimously agreed.
RESOLVED: that the Council approve a budget and preeept of
£715,824 for 2023/24 {this equates to a 0% increasc in Council | 7
Tax at Band D, with a Band D equivalent charge of £54.33 per
household) and Torfaen County Borough Council be informed to
this effect.

(357, _ﬁiodivei‘sitv &'Envit_'bnmenfmé:year plah
The Council received and approved the Biodiversity and Resilience
of Ecosystems Action Plan 2023 aleng with costings. The Chair
and members thanked Councillor Nathan Warren for his

| |phenomenal work in producing this Plan. Clir NW_thanked




members for their contribution and gave a special thank vou to

Mrs AA, Events Officer who had been extremely supportive.

RESOCLVED: that the Biodiversily and Resilience of Ecosysteins 3
yvear Plan with costings be approved and that Cllr NW be thanked
tor his outstanding work.

358.

The Clerk informed Council that in relation o the Garndiffaith &
Varteg vacancy Carcline Genever-Jones, Bleclions Manager at
Torfaen had informed her that they had not received 10 signatures
requesting an election thercfore the Councit was free 1o co-opi.

It was agreed that a co-option advert for the Garndiffaith & Varteg
Vacancy be adveriiscd until the 20% February 2023,

RESOLVED: thait a co-option advert {or the Garndiffaith & Varteg
vacancy be displayed as outlined above with the closing date being
20t Fehruary 2023,

359.

Co-(_)_;_:ntion for New Inn Upper

The Clerk informed members thal two letters of Expression of
Interest had been received; onc from a Mrs 8. Malson and one from
a Mr C Scriven. It was agreed by a vote of 13:2 that Mrs 8. Malson
he co-opted on to the Council for the New Inn Upper ward.

RESOLVED: that Mrs 3. Malson be co-opted on to the Council for
the New Inn Upper ward.

Planning Applications

Members received and considered details of planning applications
submitted to TCBC, on which the Community Council was being
consulted, No observations were raised on any of the applications.

RESOLVED: ithat the observations {or abscnce of observalions, as
the case may be) cutlined in appendix B attached to these minutes
he submitted to Torfaen Counly Borough Council,

LM

CP

361.

Outside _Rgg;‘esentatiﬁé}sl

The Council was asked to nominate a representative Lo sit on the
Torlzen Community Foterprise Association and Transport, The




this organisation and stood down in May 2022 had mdicated they
no longer wanted to atfend. It was clarificd thatl the organisation
meets once a vear, the last meeling being via Teams.  Councillor
Rose Matthews said she would be happy to represent the Council
on this organisation unill the Annval mceling in May,
Unaniinously agreed.

RESOLVED: (hat Councillor Rose Matthews be the Council’s
nominated represenfalive to sit on the Torfaen Community
Enterprise Association and Transport.

362.

363,

Clerk infortned members that the previous member who sat on

LM/ JW

Armed Forces Covenant

RESOLVED: to note thal the Arined Forces Covenant was signed
by Councillor Gaynor James onn 25 October {copy of Covenant
distributed).

LM

' Community Engagement éuw;:v Winter 2022 /23

The Chair of Policy & Finance informed the mceting that the
Engagement Survey Winter 2022/23 is still open, and she had e-
mailed evervone again with the linlk asking to share with as many
people as possible. A small amount of people had responded and
she was pleased with how the Youth Council had engaged with the
survey and responded.

RESOLVED: that the information in relation to the Community
Engagement Survey Winier 2022/23 be noted.

367,

Annual (Weli-Being) Report 2021 /22

Members were asked to approve the Council’s Annual Report for
2021/22, The Chair stated that there had been a considerahble
delay in this being presented to Council so wanted to thank the
Clerk and Assistant Clerk f{or all their hard work in compiling the
report, which was cchoed by members. The Clerk stated that the
2022/923 report was in progress so it would be presented to June
Council,

The Vice-Chair of Policy & Finance referred to page 8 a restlient
Pontypool. Tt was agreed that subject to the amendment in relation
to the public toilets in Ponilypool that the Annual Report lor
2021 /2022 be approved.

RESOLVED: that the Annual {(Well-Being) Report for 2021/22 be
_approved subject to the amendment being made as outlined.

LM

LM/JW




365.

366,

EXCLUSION OF PRESS AND PUBLIC

By virtue of The Public Budies (Admission to Meetings) Act
1960, the press and public are excluded from discussions on
the following items on the basis that disclosure thereof would
ke prejudicial to the public interest by reason of the
confidential nature of the business to be transacted.

Youth Project

The Council received:
(a} Pontypool Youth Project Business Plan and Articles of
Association
{h] Minutes ol the following Youth Project meetings:
3rd Qetober 2022
7 Novernber 2022

It was agreed that in future only minutes of the Youth Project
meetings be presented fo Council and the Business Plan once it is
fully formulated and finalised.

RESOLVED: that the minutes be rcccived and the information
as outlined noted.

LM

Establishment Committee — 4 ngnuarz__ 2023 - confidential
minutes

RESOLVED: that the minutes of the Establishmoent Committee
held on 4 January 2023 be confirmod as a correct record and the
recommendations of the meeting be approved.

LM

Signied by Chalr




TORFAEN PLAY SERVICE

PORTFOLIO OF PROVISIONS

Supporting children and families as a mechanism of early
intervention through the medium of play 7 days a week

oy RWRDEISTREE
COENTY ' saor.
BOROUGH | VORRIEN



Torfaen Play and Service provides a variety of inclusive services for children and
young people of all ages and abiliies. Additionally, support is provided to complex
famities as & mechanism of early intervention. We are a service that works 7 days
a week lo meet the needs of communities across Torfaen.

Strong partnerships have been formed with key partners to enable us to provide a
robust inclusive service to all. Qur partners include Cwmbran-Community Counci,
Pontypool Community Council, Croesyceiliog and Lianyrafon Community Gouncil,
Herillys Community Council, Blaenavon Towrn Council, Families First, WLGA,
SEWAS, Schools and rany more. '

Our work is governed through the councils Play Sufﬁmency Action Plan which is
fed back to Welsh Government on an annual basis. Currently, there are five themes
of work delivered by the Play Service: - ' '

inclusive Play | * 180 children recgiving support alt year round
«  |.ooked after children and young people
+  Adopted children and young people
#  Young Carers
»  Weekend Play and R'és'p'ité Sessions
S Play Assessment Gentre.

Pﬁay m t'he C@ﬁ‘;mumty o Fami.y Play and Engagement Sessions
& Community Play Clubs

»  Lel's Play with LEGO
*  Family Activity Clubs
s e | e Dac ad-Me Forum: -
s e * - Play, Wel!bemg and E‘u’lmdfulmsa Ciub
= - NerfClub :
Discos

Lo +

- Play and Wellbeing Sessions
Inclusive Play in Schools Support
Wrap Around Play Provisions

+  Play on the Playgraund

+ FFarly Bird and Breakfast Sessions

* RGO Think Bricks/Build to Express

Play in Schools

-

' H@ﬂiday Play PF@VISIOHS T % Hialf Term and Summer Playschemes
Summer Food and Fun

Summer Transitional Project .
Half Term and Summer Play and Activity Camps
"Half Term and Summer Pl'ay and Respite

Voluntesring Project

Play Lending | ibrary

‘Famifies First ~

Gommunity Events - -

* Safer Routes to Play

+  Consultation and Parlicipation Projects
% Work Based Placements

" Additional Play Support |

q




“orfaen Play Services model of Inclusive Play has been identified as sector leading. Provisions are
ypen to all children regardless of ability and social background. Play volunteers and Play care workers
wre trained to provide support individual needs. We work in close partnership with several organisations
ncluding Social Care, Education, Health .and Families First to ensure that suitable support is in
slace. Our inclusive model helps to reduce social barriers and is vital for both parents/ carers as well as
shildren and young people. Currently over 160 children and young people are supported through the
2lay and Inclusion model on a yearly basis to access both term time, holiday, and weekend provisions.

Children-and |

Young People

160+ per year —

| A significantly large number of children with disabilities access our | ..

provisions. This inciudes children and young people with mild
additional needs to complex needs and challenging behaviours

with varying needs - : : : o Mt 4
Disabilities -along with children with profou_nd dllsgbtllt;es and medical needs.
=N Over 100 LAC A significant number of L.ooked After Children (LAC) are supported
Looked After chilirar anid each year by Torfaen Play and Short Break Service. LAC children
Children and | —— and young people are supported each year to engage in play
Young People y D e? Eea rp provision or volunteer. .

Young Carers

25 young carers .

R per holiday time’

15 young carers
every week

Many Young Carers are supported to attend play provision or to
volunteer. All workers have a key understanding of the needs of
Young carers. Approximately 26 Young Carers are engaging with |
the service. We are currently working in partnership with Torfaen
Young Carers Service to run a weekly provision that supports 25
young carers every week, alternating between North and South of
the borough. TRy B




Neekend Play

We currently deliver weekend provisions for children and young |
people with disabilities and/or behavioural and emotional
difficulties. The sessions take place at various community settings.

and Respite This includes -supporting children to access play, sport, and
Sessions 65 children per | recreational provision. Access to the short break sessions is
weekend through referral only. These provisions are fully booked each week
Saturdays and with an average of 250 children and young people attending per
Sundays week, there is a high demand for this support. Many families state
that without the respite sessions they would go into crisis.
Open 4 A venue has.beeﬂ identified to _allow for assessment sessions to
. g take place with parents anq children on new _referrals for 1-1
Weok support. Th_ese sessions will enable the service to gage a full
Play ' understanding of 9-ch|ldf-s needs and identify 1he-corr(_ect level of
aanasriant: | wit allscstion sqpport to be_ put in place and a suitab!e venue to be identified. It
—— * far 1okl will also provide a safe welcoming enwror?ment for children to
reifemed fo play and _get to know support workers. This will also be an '
access play opportunity for-pareptsfcarem{to_a?)k any questions and to provide
Sabrtees any further information on their child’s needs.
Let's Play 1 session per | Torfaen Play-Service is working in partnership with SEW;_C\S to
Together mon_th, create a fun play.-.sp.ace for chﬂc_ir.e:n who have been or are in t_he
supporting 15 | process of being adopted to socialise and have fun, whilst helping
Monthly ch'lldre_n per | children to understand their story. This session will be prebooked
Session.

for children aged 5-11 years old.




>ommunity based play provisions are traditionally at the core of our work. Developing and prom'oting
wery child's right to -access regular-play activities where they liveis-a key component of our Play
sufficiency Action Plan. Over 700 children and young people access our community play projects each

veek.

" Play in the Community

17 Community

play clubs
Weeldy

~375 children per
week. (Average)

15 Community Play Provisions weekly across Torfaen.
These are free daily community clubs offering a range of
activities. Some take place in schoals, others within
community halls. The age range for these sessions are 5-
11 years — all sessions are free of charge.

Lets Play with
LEGO

Weekly

15 children per
week -

We run a weekly LEGO club from a community hall in
Torfaen. The sessions aim to increase social skills,
confidence and wellbeing. These sessions are free of
charge but must be referred.

Play, Wellbeing
and Mindfulness
Club

Weekly

2 sessibns per
week supporting 24
children per week.

A club that focuses on improving children and young
people’s mindfulness amongst fun play activities, which in
turn can improve a sense of wellbeing. This session will be
pre booked for children aged 8-12 years old.

Nerf Club

Weeldy

15 Children per "

“week.

“This club is a fun-and active provision for children with lots

| pre-booked for 8-12-year olds.

of energy. The club- aims to improve young person’s
coordination, resilience, teamwaorlk skills. This club will ‘be

3 Family Activity

Clubs

Weekly

per week

.. . |Torfaen Play run open access, free sessions for children
. 300 attendees

to access Soft Play Areas in Cwmbran, alongside other
family members such as siblings, cousins, grandparents
and Parents/Carers.

1)



7 Family and Play

| Family Play Sessions were set up as part of the Play

Sufficiency Assessment consultation which identified the
importance for families to find time to play together. The
aim of the sessions is to provide a safe, warm, and
welcoming environment for families to embrace play. The
sessions are very popular with over 400 families aitending
each week. This has demonstrated a definite need for this

7 sessions of the Family and Play Sessions are now
delivered across the borough each week. Parents and
Carers have fed back that day times are often lonely when
you are looking for after young children. Family and Play
sessions provide a focus and somewhere to go.

We run a monthly Saturday play forum for Dads and their
children. Traditionally Mothers access parent and toddler
groups, resulting in father's being unable to access support
to develop positive honds with their child/children.

The session provides Dad's (or other male relatives) the
chance to come together and spend quality time with their
children supported by a small team of experienced staff.

Our workers provide a fun filled dance and games day with
music and challenges that are inclusive for all children.
Worker's tailor the disco to the theme of the year and
encourage all children to take part in the games and
dancing.

Engagement | o0 atondees per
sSessions sk i p
week. type of provision in the community.
Weekly
40 Members

Dad and me Registered

Forum

25 attendees per
Monthly session
Discos We run more than
30 discos per year,
Termly across 4 schools.




Since the pandemic our role withiri schools has intensified: The numbers of play projects delivered
vithin schools has increased with the acknowledgement- that playworkers -can enhance and support |-
shildren and young people’s wellbeing through play. We currently provide over 250 hours of support
sach week to local schools through the play projects detailed below. Positive feedback received from
schools with over 1000 children engaging in projects on weekly basis :

"~ Play in Schools

3 Breakfast clubs
and Early bird
sessions

Daily

15 per week in3
different schools.

Supporting over
150 children per -
day.

Torfaen Play Service supports several breakfast
provisions each week in schools across the borough
providing stimulating activities to engage children in
preparation for the school day. By supporting these
breakfast provisions, we are ensuring that children have
the best possible start to the school day which will lead to
a positive and productive day in school.

14 Play on the
playgrounds
project

Daily

37 Sessions take
place weekly,
across 14 Schools.

There are currently a significant number of Primary schools
participating in this project. Torfaen Play works in
partnership -with local schools to provide safe and
stimulating play ~ activities on lunch time breaks, allowing
children to experience different kinds of play activities.
Activities include team games, parachute games, sport,
nature trails and play in the natural environment. The Play
on the playground project benefits children from the play
experiences  they encounter  socially, physically,
intellectually, creativity, culturally and emotionally.

)by



inciusive Play in
Schools project

Daiy

20 sessions take ..
place every week,
supporting 9
childreft.

1 U N
This project supporis pupils who are displaying challenging
behaviours in school to those on a modified timetable.
Additionally, those pupils going through exclusion or
already excluded from school are alse supported through
the project. - .

Sore workers provide short play sessions with the pupils
within the schoo! setfing. Workers will also take the child
out within the community for a short period of time io
participate in play and recreational activities atan identified
community setting. Within these sessions the worker will
encourage the child or young person fo engage within
“Hetivities that interest them. These sessions are vital as

i they profect vulnerable pupils who are struggling in school

and give them support and help to develop hobbies and

1 interésts outside of school and the home.

" 13 Play and
Wellbaing
Sessions

Daify

2 Wrap Around
Flay Chibs

Dalfy

31 sessions fake

ptace each week,

across 13 schoaols,
supporting 300

children perday.

borough providing physical, emotional social support and
sessions. These sessions are cafered to individuals and
groups depending on what schools or children request and
require. Games and support are tailored to each need.

" b sessions per
week in Nant Celyn
Primary School and
Coed Eva Primary
School

Supporting 160
children per week.

| Torfaen Play Service are currently supporting Nant Celyn

Primary. Schoo! and Hollybush ICC to provide a
wraparound service for children at the school after there
was a gap in childcare provider. Torfaen Play Service has
also begun to support Coed Eva Primary School in setfing
up their wrap around service. These sessions are pre-
hooked, with attendance confirmed daily, at a reduced rate
of £5 per sessian, per child. Activities such as sports, crafts
and group-games take place daily, as well as a healihy
snack provided at no additional charge.

LEGO Think

Bricks

We are able to

"1 support approx. 20

children per term.
Currertily thers is a
waiting [ist.

Within our feam we currently have 6 staff members frained |

-| in using Lego: Think Bricks (also known as LEGQ: Build to
1'Express). We are seeing real success in using this within

our Families-First work as well as referrals from schools.
We are also able to treaté oui own lesson plans {o use
with the children and young people, thereforetailoring the
sessions more fowards their individual needs. LEGO
Think Bricks is a process of using therapeutic techniques
and a hon-judgeinental process far solving problems,
expressing personal feelings, and breaking down
barriers to achievement.

[




drovisions run during half term and summers including-both -Easter and -Christmas. A variety of
yrovisions take place from Play and Wellbeing Camps,‘Active Camps, Open Access Playschemes, Play
and Activities Camps, Play in the Park Sessions and specialist play provisions for children and young
seople with disabilities. Over 2000 children and young people were registered this summer.

40 Summer Play
Provisions

Summer Holidays

2000 children per
day

‘The summer- playschemes run over summer school |

holidays. Last summer 40 provisions were delivered
across Torfaen. Provisions allow children to access play in
a safe staffed environment and children are encouraged to
be active. 1-1 workers are available to support children
with additional needs to access provisions. A mixture of
camps .and. open access play settings are run each
summer._.. .. .

13 Food and Fun
Camps

Summer Holidays

1200 Children per
day fed this
summer

WLGA's:Foed and Fun Project funded sites in Torfaen this
summer. The project provides children with a healthy, well-
balanced .meals alongside structured play and learning
opportunities. Skilled and experienced workers will deliver
structured sessions for the children based on the National
Curriculum. This will include covering a variety of skills and
subjects such as literacy, music, drama, sports and art.
Torfaen Play worked closely with Dieticians to enhance the
children’s knowledge of nutrition and healthy eating and
provided them with the knowledge to make healthy choices
with their food. In Addition, Torfaen Play also worked in
partnership with Torfaen Leisure Trust for The Fit and Fed
Programme to provide free healthy food on all playscheme |
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9 Half ferm Play
Frovisions

Haif Term Holiday |

Tines

Open Access
Frovisions

(Play in the Park)

All Holiday Times ™| ™

|-ales

in-Torfaen Our workers are lraned on nutrition and
pEOVIdE education for the children upeon healthy eafing.

800 children-per.;.
day (Averagc}

| F’iaybghemm take place durmg October, February, Easter,

sme=Whitsun half ferms as well as additional Christmas
sessions i December, offering opportunifies for  all
children fo play in safe staffed environmenis,  Activities

“linclude play and wellbeing camps and play and activities
|camps. Activities include team games, sports and arts and

. Play workers and volunteers encourage children to

| in new expetiencas. Play and respite sessions also take
| place during half terms enabling children of all abililies io

| patticipate in regular play opportunities.
{ Open access camps are majority of the time run

fout the summer months. These sites are non-
g and are based upon high numbers turming up and

i active camps. The stadium site is our busiest
olving the sports halls, football pitches and swimming
=A0ur play in the park settings are very busy during

| the summer periods we have fots of these sites dotted
{:around the borough.

TranskHional
project

are cur renﬂy warkmg in par‘morshm wuth \ Education and |

secondary school. To date, projects have been deliverad

[withrpupils from Croesyceiliog and Cwmbran High School.

e--projects place and emphasis on encouraging
‘fnendsh[ps developing social skills, and breaking down

Play lending ==

likrary

any bamerb or concerns linked to the transition into

‘are fortunate 1o host a Play Lending Library as an

| active resource to promote play opportunities. The lending

library has members ranging from Early Years providers,

900 Members -

.schoels, parents/carers as well as community groups._A

wide..plethora of equipment is available to hire at a
reasonable cost. This includes resources for community

“|events as well as specialist equipment for children and

young. people with disablimes -

1




Voluntearing
praoject

180 Young paople

| Torfaen Service are p‘roud'i‘__o support @ large number of

volunteers to gain a wealth of experience supporting ihe
dalivery of play activities and enabling children and young
paople with additional needs to access sessions.

Experiences gained empower volunieers to become aclive
citizens within thelr local community as well as preparing
thern for fulure avenues such as employment and

_attendance at university. Additionally, many volunteers

hased with Torfaen Play Service ufilise their volunteer
hours to contribute to the Welsh Baccalaureate, All
volunteers are supported fo achieve two accredited
qualifications.

Work based
placemenis

We are currently
supporting 6 young
people on this
project.

We work closely with agencies such, ITEC, Rathbone,
Coleg Gwent and the University of South Wales, o deliver
placement opportunities for young people studying a
variety of courses such as Playwork level 1 and Youthwork
Degree. Placements are tailored to suit the-need of the
individual and course to provide the experience needed to

| continue in their respective field.

Consuliation and
participation
projecis

| discussions -

In 2013 Torfaen Play and Service achieved the National

children and Young Peoples Participation Kite Mark for
Wales. The Play Services leads on consuliation for all
children aged 12 and under. This includes carrying out
consuliation linked to schools. A wide vatiety of methods
are used ta consult with children of all ages and abilities.
This includes using games as well as debates and

Familics
First

200 families a year

A large percentage of our time is spent supporting complex
families. As part of the Families First initiative, we support:
over 200 families per year through the Disability strand.

Safer routes {o
play

16 Makeovers
for Subways and
Community Places
and Walkways

Playworkers and volunteers have come together to
improve and  artistically enhance the subways around- the
Southeast area of Cwmbran. The Local Authorities Play
Sufficiency Plan highlights how pattners should work
together to create safer routes fo play around the
community. We have also improved a building in
Abersychan and the bridge-at the Park Run in Cwmbran.

Community
Cvents

Annual
engagemert of
5000 plus

Each year we supporta substantial amount of community
avents to promote and deliver play opportunities. In
addition fo this, we also provide interactive inclusive discos
to schools and community groups. Our support for
community events continues all year round with a very

I busy period over the summer months,




Torfaen’s Play Updated every 3
Sufficiency years. Action plan
Assessment updated every year

The Play Team lead on both the consultation and collection |

from the key areas within the assessment

of data for the Play Sufficiency Assessment which is
statutory requirement for every local authority in Wales.
The assessment focuses on a broad scope of topics and
agendas linked to play and play and recreational provision.
The Play Sufficiency Action Plan is monitored by a
strategic group that meets quarterly with representatives

For more information regarding any of our provisions and services,
please.contact the Play Team

Phone: 01495 742206 / 01495 742951

Email: iulian.dévenne@tm‘faen.qov.uk
(Play Service Manager)

andrea.sysum@torfaen.gov.uk

(Play Policy Officer)

torfaenplay@toriaen.gov:uk

Follow us on social media:

0@

VA



Iull Council

Wednesday 25% January 2023

Planning Applications commented on

1 Plan Number District reference  Site reference Other reference
22/P/0811 Pontnewynydd Merivale, 19 Mount Pleasarnd,
Pontnewynydd

PROPOSAL: Replacement of existing garage with a new block
construction garage

This Council has no observations

2 Plun Number District reference  Site reference Other reference
22/P/0813 Schastopol Kast 137 Parc Panteg, Griffithstown,
Fontypool

PROPOSAL: Erection of black metal railings along shared driveway

This Council has no observations

3  Plan Number District reference  Site reference Other reference
22/P/0847 FPontypool 10A & 11 Osborne Road,
Pontypeol, Torfacn

Proposed change of use of disused premises into three apartments
with associated external works

This Council has no observations

4  Plan Number District reference  Site reference Other reference
22/P/0856 New Inn Lower lrensaler, Sluvad Road, New Inn

PROPOSAL: Ground floor extension to the rear of the garage with first
floor extension to create new bedroom with balcony

This Council has no observations

2o



5 Plan Number  District reference Site reference Other reference
23/P/0010 HNow Inn Lower Brookside, Sluvad Road, New
Inn
Proposced conversion of existing garage to residential annex in
connection with existing dwelling

This Council has no observations

2\



D Gueee SRTVETS e

MINUTES OF A MULTI-LOCATION MEETING OF THE POLICY AND

FINANCE COMMITTEE OF PONTYPOOL COMMUNITY COUNCIL HELD

ON WEDNESDAY 1t FEBRUARY 2023

In attendance:

Councillor: Lizzie Hunt# (in the Chair)

and Councillors: Matt ¥ord# Gaynor James#, Jon Horlor* John Killicl#,

Jonathan Martin#, Bob Rogers® and Jools Rogers®

Also in attendance: Nick Byrne*

Officers: Mrs Cindy Challenger# (Finance Manager) and Jane Wright#

{Assistant Clerk)

* Attending remotely via Microsoft Teams
# Attending physically in the Council Chamber

Min.

na.

Subject and decision

Action

FINANCIAL ITEMS

| 368,

Apologies for Absence

Apologies received from Councillors Nick Jones and Caroline Price

369.

Declarations of Interest

Councillors Gaynor James and Jon Horlor declared perscnal and
non-prejudicial intercsts in any agenda items relating to Torfaen
County Borough Council (TCBC) as they were members of TCBC, as
well as being members of Pontypool Community Council,

Councillor Matt Ford declared an interest in the item on Local
Voluntary Funding in relation to St. Alban’s RC School.

Councillor John Killick declared an intercst in the item on Local
Voluntary Funding in relation to Citizens Advice, TOGs and
Cwmffrwdoer Primary School.

JW

| 370.

Schedule of Receipts and ri'avments

The Committec were asked to approve the Schedule of receipts and
payments for November & December 2022,

RECOMMENDED: that the receipts and payments for November &
December 2022 as shown in the report, be approved noting the
information,

2L




371. | Use of Credit Card T
The committee was asked o approve the credit card payments for
November/December 2022,

RECOMMENDED*: that the payments made on the Council’s credit
card for November/December 2022, as shown in the report, be
approved.

372. | Financial Budget Comparison Report with Reserves
The Committee received and considered the financial monitoring
report to the end of 31t December 2022. The Chair gave members
the opportunity to ask any gquestions in relation to the report. None
were asked.

RECOMMENDED*: that the financial monitoring report to the end of | CC
December 2022 be approved and the information contained in it
noted.

373. | Earmarked Reserves 2022/2023
The Commitiee received a report of Earmarked Reserves available as
at 30.11.22. The Chair stated that as the report was to the 30th
November, changes have been made since then.

RECOMMENDED:* that the report of Earmarked Reserves be
reccived and the information outlined by the Chair noted. cC

374. | Local Voluntary Funding (LVF}

The Committee was asked to approve the Local Voluntary Funding
applications {attached as an appendix te the minutes),

The Chair stated that if any members wished to see a copy of any of

the LVF applications forms that had been submitted they would be
available on request from the office. She confirmed that all
applications had been checked and vetted by staff.

RECOMMENDED:

(i) that the LVF applications as outlined in the appendix be approved. |

375. |Table of LVF funding awarded to date ]

The Committee received a list of LVE funding that had been spent to
date. The Chair asked members if they had any queries in relation to
this item. None were raiscd.

The Chair stated that the information was provided for members in

223



“order that Lhey could note what -organisations fgroups money had

been awarded to; she explained that the highlighted red text meant
the financial limit had been recached in line with LVF criteria unless
it was specifically for a project, giving the example of Pontypool
Retired Men’s Socicty; where the limit of £500.00 had been reached
in relation to LVF {page 28}, bul money had been awarded separately
to them (page 30) {or a project.

Clir JM referred to an LVF project in relation to a speed sign signal
being crected at New Inn that Mr Keith James (previous Councillor
for New Inn) in conjunction with two fellow Councillors at that time
had submitted towards the installation and erection of ihe speed
sign.. Cllr JM believed the money had been paid out but the sign had
not been installed and he and his fellow Councillors wanted to do
another LVF project to have another speed sign signal on the opposite
side of the road. It was agreed that enquirics be made in relation to
this LVF with a footnotc being added to the minutes.

RECOMMENDED:

(i) that the LVF applications as outlined in the appendix be approved.
(i) that enquirics be made in relation to the LVF Project
Application for the installation and erection of the speed sign

for New Inn.

|Footnote: Refer Finance Manager /Clerk]

Ré.quest for a Laptop for New Role

The Committec received a report on additional IT equipment
requirement in relation to a new laptop for the new Community
Development role at a cost of £675.00 plus vat. The Chair stated
that there was money available in the budget and sceondly it would
be a necessity for the postholder who would be commencing the role
in April, It was unanimously agreed that a laptop be purchased.

RECOMMENDED*: that a laptop be purchased at a cost of £657.00
plus vat,

377.

Pontypobl Public Toilets Contribution

The Cominittee was informed that an invoice for £20,000 {£5,000 per
year running costs) had been reccived from Terfaen for the agreed
contribution to Pontypocl Public toilets.

The Chair stated that the Council does have monies earmarked for
this which had alrcady been budgeted for. The invoice related to the
following years: 2019/20, 2020/21, 2021/22 and 2022/23. It was
unanimously agreed that the invoice be paid.

Ly




RECOMMENDED*: that the Council agree and pay the invoice for
£20,000.

378.

Pontypool

The Commiltce received an e-mail from Mr L. Puddy, Head of Public
Services Support Unit in relation to CCTV maintenance for the period
18t Novemnber 2022 to 31=t Getober 2023. in relation to Poniypool
Town Centre and Trevethin shops. The Chair of Council stated that
although the Council had previously helped towards the costs only
for the CCTV in the Town Centre a resclution had been passed by
Council the previous year stating that PCC would make no
commitment to contribute to similar costs for replacement er repairs
in future of which TCBC were informed. He therefore proposed that
a letter be sent to TCBC stating that the Council’s positicn remained
the same with a copy of the e-mail that was sent Jast year attached
to the letter,

RECOMMENDED*: that TCBC be informed of the Council’s
decision as outlined above.

LM/
JW

379,

Grants Distribution Lists

The Chair informed members that the Grants Distribution Lists
would be sent cut by e-mail to all members to inform them when
grants are due to be distributed. The Chair referred to the grant aid
list stating that there may be a lot morc halls/associations that
would be eligible to apply who were not on the list so they would not
have heen sent a letter informing them that they could apply, so if
any member(s) knew of any organisation(s) in their region that could
be eligibic, to let the office know so the list could be updated, likewisc
for Junior Team Sponsorship.

In relation te Core Funding, she stated that the same organisations
had been given financial assistance over several years so members
may know of other groups that could benefit from this funding. The
Chair was confident that the Schools Environmental Grant list was
up to date.

The Vice-Chair of Policy & Finance asked that staff be thanked for
the well-presented report with the criteria clearly being shown in
relation to the respective grant applications,

The Chair of Council proposed that the Council reintroduce the
Grants Presentation Eveningls] as not only were they an cxcellent
opportunity to showcase the work of the Council they also give the
organisations/groups that the Council awards money to a chance
to say how this money is helping them. This was unanimously
agreed. The Chair stated asked that an item be put on the next




Events Committee as this is now in their remit.

RECOMMENDED:
(i) that the information conveyed by the Chair be noted; with:
(i)  Grants Distribution Lists are sent to all members by e-
mail as above.
[ilij that the stafl be thanked for the well-presented report.
(ivi that an item on Grants Presentation Evenings be placed
on the next Events Meeting.

cC

JW/
RC

380,

Grant Aid

The Committee was asked to consider an additional application for
Grant Aid from Varteg Community Association. The Chair proposed
£500.00 in line with the previous organisalions that had been
awarded this amount, This was unanimously agreed.

RECOMMENDED*: that £500.00 be awarded to Varteg Community
Association,

CcC

381.

Grants to bhe awarded in this financial vear due to budget
capacity.

The Chair informed members that Junior Sponsorship had been
awarded the previous financial year, however due to a delay this
financial year it is recommended to the Committee that Junior
Sponsorship of £6,000 be transferred to an earmarked reserve as of
31.03.23 and the new Community Development Role have this
budget for April 2023 as a first allocation. Members felt that this
made a lot of sense as it would give the Officer a positive foundation
when being introduced to local groups.

RECOMMENDED*: that £6,000 bc {ransferrcd to an earmarked
reserved and be allocated as a first task to the new Community
Development role.

LM/
ce

382,

Feedback from food hanks

The Committee reccived and noted the feedback report from the Food
Banks that the Councit had supported and who the Clerk had been
in touch with. The Chair stated that information had been sent by
Panteg Housc that day and members should have had an c-mail to
this effect. The Chair read it cut as follows:

Panteg Community Foodshare provide support for families in the
Griffithstown, Sebastopol, New Jnn Cwmfields areas. Requests for
support are made via a Facebook link or dedicated telephone helpline
07395 945697,

From November 2022 to date (24 January 2023} the service has
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provided 224 food and hygiene parcels to fumilies. This equates to
supporting around 700 people of which approximately 360 were
children of school age.

The support group spends approximately £150 weekly on basic food
items. This is through grants the Foodshare is able to access, along
with donations from the public and organisations, all of which is
needed to make a vital confribution to the items that families need and
receive,

The Chair added that families had added some testimony at the end
of how important these foodbanks were to them.

Mcmbers felt that it was important te continue to support these
foodbanks, stating it was alarming how many people had now come
to depend on them.

RECOMMENDED: ihat the report on foodbanks be received with
the updated information {rom Panteg House being noted.

383, |

‘Levelling up Funding

The Leader informed the meeting that Pontypool had been awarded
a£7.6 million grant, onc of only 11 projecls in Wales to receive grants
from the UK Government's Levelling Up Fund which aims to create
jobs and grow the local economy. She stated that the investment
would help transform S{. James Church, a derelict Grade II listed
building into a thriving cultural hub; convert public toilets into a
landmark café/restaurant and renovate an existing car park into safe
and sccure parking for users of these facilities and the town, stating
that the work needed to be completed by the end of 2024 which was
one of the conditions. The Vice-Chair of Policy & Finance stated that
he thought the time scale was rather ambitious in view of the ameunt
of work to be undcrtaken. Il was agreed that Torfaen be contacted
for an Officer to attend a Council meeting to discuss this further.

The Chair and members referred to the Pontypool Regeneration
Partnership meetings and it was agreed that thesc mectings be
reconvened subject to Council approval in order that there is better
partnership working going forward, by reconvening the meetings it
means that Officers involved with the Regeneration of the town
including the fransformation would be able to answer
queries/discuss ideas going forward at these meetings.,

RECOMMENDED:
fi) that the information outlined by the Leader in relation to
the Levelling up Fund be noted; and that Torfaen be
contacted for an Officer to atiend a Council meeting to
discuss the transformation.
{if}  that Pontypool Regeneration Partnership meetings be
reconvened subject to Full Council approval.

LM/
JwW
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(384, | Financial Request|s) for Financial Assistance

The Committec received requests for financial assistance from the
following organisations:

{e) Bullics Out
(b) Cerebral Palsy

The Chair stated that these were both national charities. It was
unanimously agreed that in line with Council policy that £200.00 be
awarded to each charity.

RESOLVED?*: that £200.00 be awarded to each charity as outlined
above,

POLICY ITEM(S)

| 385. | Absence Policy

The Committee was asked Lo review the Abscnce Policy for approval.
The Chair stated that this policy would link into the stafl handbook
which is currently being formulated and will go te the next
Establishment meeting. The Chair of Council proposed that the
Council adopt it stating that it was very well written,

RECOMMENDED*: that the Absence Policy be put forward to Full
Council for adoption.

% This is a recommendation to the Council. The Council will make the
final decision at a future meeting,

Signed by CRAIE ..o



POLICY AND FINANCE

1st February 2023

LOCAL VOLUNTARY FUNDING

Councillor | Requesfed | Organisation Reason PowerfAct to
Amount Ward Grant

Gouncillor £500 Panfeg Crickef | To subsidise the | Local

E. Hunt, {£125 Club cost of fraining Government
Councilior each) and equipment, | (Miscellaneous
A. Gunter, removing Provisions) Act
Coungillor barriers fo 1976, 5.19

N. Warren access

and

Councillor

B. Rapier

Councillor £400 Sebastopol To maintain the | Local

E. Hunt, (£100 Junicr AFC pitch and provide | Government
Councillor gach) kit for the teams | (Miscellaneous
A. Gunter, Provisions) Act
Councillor 1976, .19

N. Warren

and

Councillor

B. Rapier

Councilior £100 Torfaen Qigong | Running costs Local

E. Hunt, (£25 each} including hall hire | Government
Councillor (Miscellaneous
A. Gunter, Provisions) Act
Councillor 1976, 5.19

N. Y¥arren

and

Councillor

B. Rapier

Councillor £300 New Panleg To maintain the Local

E. Hunt, (£75.00 | Junior RFG pitch and provide | Government
Coundillor each) kit for the {Miscellaneous
A. Gunter, team(s) Provisions} Act
Councillor 1976, .19

N. Warren
and




and

Councillor | T B T ]
B. Rapier

Councilior £400 Griffithstown To subsidise kit | local

E. Hunt, (£100 Junior AFC and maintain Governmeant
Councillor @ach) grounds and (Miscellaneous
A. Gunter, changing rooms | Provisions) Act
Coundillor 1076. 5.19

N. Warren ’

and

Councilior

B. Rapier

Councillor £100 Pontypool Running costs Power of Well
E. Hunf, (£25 each) | Retired Mens Being 5.2
Counciilor Sociely Local

A. Gunter, Government
Councillor Act 2000

N. Warren

and

Councillor

B. Rapier

Councillor £150 Nidus Childrens | To subsidise the | Loca

. Hunt, (F37.50 | Choir cost of hall hire Government
Councillor each) {Miscellaneous
A. Gunter, Provisions) Act
Councillor 1976, 5.19

N. Warren

and

Councillor

B. Rapier

Councillor £200 Torfaen Male Running cosls, Power of Well
E. Hunf, (£50 each) | Voice Choir fies and music Being s.2
Coungillor Local

A. Gunter, Government
Councillor Act 2000

N. Warren

and

Councillor !

B. Rapier

Councillor £400 Goliiwopsies Running costs Power of Well
E. Hunt, (£100 and new foys Being s.2
Councillor each) [.ocal

A. Gunter, Government
Councillor Act 2000

N. Watren




Councilior | ]
B. Rapier

Councillor £100 Pontypool Running costs Power of Well
E. Hunt, (£25.00 | Chrysanthemum Being 8.2
Councillor gach) Sociaty Local

A. Gunter, Government
Councillor Act 2000

M. Warren

and

Councillor

B. Rapier

Councillor £300 New Panteg To mainfain the | local

E. Hunt, (£75.00 RFC pitch and provide | Governinent
Councillor each) kit for the (Miscellaneous
A. Gunter, team(s} Provisions) Act
Councillor 1976, 5.19

N. Wairen

and

Councifior

B. Rapier

Councillor £250 Panteg Park To repair, Local

E. Hunt, (£62.50 | Bowls improve and Government
Councillor each) maintain the {Miscellaneous
A. Gunter, grounds and ciub | Provisions) Act
Gouncillor house 1976, 5.19

N. Warren

and

Councillor

B. Rapier

Councillor £400 Panteg AFC To be put Local

E. Hunt, (£100 towards funding | Government
Councilior each) winter fraining (Miscellaneous
A Gunter, Provisions) Act
Councillor 19786, .19

N. Warren

and

Councillor

B. Rapier

Gouncillor £100 Congregational | Running costs Local

E. Hunt, {(£25 each) | Church Government
Councitlor Women's Guild (Miscellaneous
A. Gunter, Provisions) Act
Councillor 1978, s.19

N. Warren
and _ |
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Councillor - —[_ i
B. Rapier

Gouncillor | £150 Griffithstown To subsidise l.ocal

= Hunt, (£37.50 | Ladies Club running costs Government
Councillor each) {Miscellaneous
AL Gunter, I*rovisions} Act
Gouncilior 1976, 5.19

N. Warren

and

Councillor

B. Rapier

Griffithstown

Ladies Club

Councillor £350 St. John Repairs to the Local

E. Hunt, (£87.50 | Ambulance, ceiling of tha hall, | Government
Councillor each) Criffithstown after wafter (Miscelianeous
A. Gunter, damage froma | Provisions) Act
Councillor leak 1976, .19

N. Warren

and

Counciilor

B. Rapier

Councillor £250 Pontyfelin Bowls | Repairs to and Local

E. Huni, (£62.50 | Club maintenance of | Government
Councillor each) the green and (Miscellansous
A. Gunter, site in genera Provisions) Act
Councillor 1076. .19

N. Warren ’

and

Gouncillar

B. Rapier

Councilior £100 Linden Singers | Running costs Power of Well
. Hunt, {(£25.00 Being s.2
Councilior each) Laocal

A. Gunter, Government
Councillor Act 2000

N. Warren

and

Councillor

B. Rapier
| Councillor £350 Griffithstown Upkeep of Power of Well
E. Hunt, (£87.50 | Allotments alotment sites, ] Being 8.2
Councillor Association support far Local

A, Gunter, allotment holders | Government

[ . b |Act2000




Councilior [ i ' —‘
N. Warren
and
Councillor
B Rapier
Councillor £300 Griffithstown To subsidise Local
E. Hut, (£75 each) | Community Hall running costs Governmeant
Councillor {Miscellansous
A, Gunter, Provisions) Act
Councillor 1976, .19
N. Warren
and
Councillor
B. Rapier
Councillor £100 Ennirocraft 1t would go Power of Well
E. Hunt, (£25.00 | Crafting Club towards the rent | Being s.2
Councilior each) for the use of lLocal
A. Gunter, Griffithstown Government
Councillor Community Hall | act 2000
N. Warraen since, some
and wecks we don’t
Councillor take in enough o
B. Rapier pay the rental,
due fo low
numbers
atfending. We
only charge £3
per head
Councillor £100 Mello D’ To subsidise Power of YWell
E. Hunt, (£25.00} music cosis Being 8.2
Councillor Local
A. Gunter, Government
Councillor Act 2000
N. Warren
and
Councillor
R. Rapier
Councillar £200 Griffithstown To buy outdoor Power of Well
E. Hunt, {£50 each) | Primary School | play equipment | Being s.2
Counciltor Local
A. Gunter, Governinent
Councillor Act 2000
N. Warren
and
Councillor
3. Rapler | .1 i . S




=, Hunt,
Gouncillor
A Gunter,
Councillor
N. Wamren
and
Councillor
B. Rapier

. Hunt,
Councillor
A Gunter,
Councilloy
N. Warren
and
Councillar
B. Rapier

E. Hunt,
Councillor
A. Gunter,
Councillor
N. Warren
and
Councillor
B. Rapier

E. Hunt,
Coundcillor
A, Gunier,
Councillor
N. Warren
and
Coundcillor
B. Rapier

=, Hunt,
Councillor
A, Gunter,
Councillor
N. Warren
and
Councillor

Councillor

Coungillor

' Gouncillor

Councillor

 Councilor |

£200 | Ysgol Panteg -_7[0@ towards Power of Well
{£50 each) Christmas gifis Being s.2
for those in need | Local
Government
Act 2000
5705 T34 Griffinstown | Go fowards | Power of Well
(£100 (Guides census foes Being 8.2
each} Local
Government
Act 2000
£400 7 Griffifhstown | Reparand || local
(£100 Scouts maintain the Govemment
each} scout hall on Hill | (Miscellaneous
Street Provisions) Act
1978, .19
£500 | Panteg Running costs | Power of Well
(£125 Foodshare Being 5.2
each) l.ocal
Government
Act 2000
TR100 | Fruit & Veg To help underpin | Power of Well
{(£25 each) | Share at St. and expand our | Being 8.2
Oswalds activities within Local
Sebastapol. Government
Developing wart | Act 2000
spaces and
coffee mornings
_ L RO B [ P




Coungillor £100 Renew GBC | To buy some Power of Well
. Hunt, (£25 each) activittes for Being s.2
Councillor people to joinin | Local

A, Gunter, with and supply | Government
Councillor refreshments Act 2000

N. Warren

and

Couneillor

B. Rapier

Councilior £200 West Monmouth | To help repay Power of VWell
E. Hunt, {(£50 each) | School the debis of free | Being s.2
Councillor school ineals Local

A. Gunter, children who Gavernment
Councillor have overspent | act 2000

N. Warren and whose

and parents can't

Councillor afford to pay

B. Rapier

Councillor £250 Panteg House | The grant will be { Local

E. Hunt, (£62.50 | Bowls Club used to assistin | Government
Councillor each) the maintenance | (Miscellaneous
A. Gunter, of the club and Provisions) Act
Councgillor green, which we | 1976, .19

N. Warren provide the

and labour and

Councillor materials for

B. Rapier

Councillor £150 Griffithstown Running costs Power of Well
E. Huni, (£37.50 | Communal Being s.2
Councillor each) Gardens Local

A. Gunter, Government
Councillor Act 2000

N. Warren

and

Councillor

B. Rapier

Gouncillor £100 Thrifty Fifties To fund a Powaer of Well
. Huni, (£25 each) | Quitters speaker to teach | Being s.2
Councillor a new skillal a Local

A. Gunter, meeting or atrip | Government
Councilior to a sewing place | pct 2000

N. Wairen {

and :

Coungillor :
B. Rapier _ N — _

()



Councillor
=, Hunt,
Councilior
A, Gunier,
Councillor
N Warren
and
Coungillor
B. Rapier

E. Hunt,
Councillor
A, Gunter,
Councilior
N, Warren
and
Councillor
B. Rapler

M. Ford

g. Matthews

Councillor
G. Jameas

T —

Councillor

Councillor

‘Councillor

1[ TE1,000

{(£250
each}
PROJECT

PROJECT

PROJECT

" Al Creatures

Friends of
Fishpond Park
Panteg

Sports & Social
Club

School

Great and Small

Great and Smaill

St Alban's RC

\ To

new plimp and
filtter for the fish
pond fo be
renewad befora
the park’s
cenfanary in
2024

"o go towards Jﬁoa T

planting a
summer meadow
to improve
biodiversity and
an area for
wildiife and
towards tree
maintenance

FSM chiidren to
Portugal for an
international
youth event.
This will be their
first experience
abroad. Thisisa
once in a life
time trip for
twelve days o
experience other
cultlres meet
with other youth
that share the
same faith and
circumstances

T "To help look after |

animals

'We plan fo take

Being 8.2
Local
Government
Act 2000

Government
(Miscellaneous
Provisions) Act
1978, s.19

Being 5.2

L ocal
Government
Act 2000

Being s.2
Local
Government
Act 2000




o - i i Local
Government
Act 2000
Councillor 4| £100 | Al Creatures | To help look after | Power of Well
James Great and Small | animals Being s.2
Local
Govemnment
Act 2000
Gouncllor | £500 | Torfaen Scouts | To assistwith | Local
R. Overton Active Support | running costs of | Government
Unit the club {Miscellaneous
Provisions} Act
1876, s.19
| Councillor £500 | New Inn To assistwith | Local
R. Overton Pensioners running costs of | Governmert
the ciub {Miscellaneous
Provisions) Act
1976, .19
“Councillor £500 | St John | To assist with local
R. Overton Ambulance running costs of | Government
Pontypool the organisation | (Miscellaneous
Division Provisions) Act
1976, s.19
Coungillor | £500 | New [nn AFC | To assistwith | Local
R. Overton running costs of | Government
the club (Miscellanaous
Pravisions) Act
1676, s.19
“Councillor £200 | New inn Youth | To assist with [ ocal
R. Overion and Junier AFC | running costs of | Gavernment
the club (Miscellaneous
Provisians} Act
1976, .19
Councillor | £500 Poh{ypool T | hisis to support Local
M. Ford United the under 165 on | Government
their tour to {Miscellaneous
France Provisions) Act
14976, .19




Coungillor

£300

Focal

Pontypool The money will
M. [Ford United mini and | be used fo put Government
Junior RFC volunieers (Miscelianeous
through training  } Provisions) Act
and safe guard | 1976, 8.19
training to be
ahle to train
young children
Councillor £50 Pontymoile OAP | Running costs | Local
C. Price Club Governiment
(Miscellaneous
Provisions) Act
1978, .19
Councillor £300 Tranch AFC Running costs Local
C. Price Government
(Miscellaneous
Provisions) Act
1876, .18
‘Councillor £500 | Torfaen Story telling Power of Well
C. Price Museum Trust | equipment Being 5.2
Local
Government
Act 2000
Councillor £300 | Ponlypool AFC | Help with kits | Local
C. Price etc. Govetnment
{Miscellaneous
Provisions} Act
1976, .19
Councillor £350 | Pontypool 1%t Craft items Power of Well
C. Price Brownies Being 5.2
Local
Government
Act 2000
[ Councillor L. £60 | Nifty Knitiers | Running costs Power of Well
Clarkson and equipment Being 5.2
Local
Government
Act 2000
Counalior LT £200 | Camdiffaith | Additional Local N
Clarkson RFC minis and | running costs Government
I juniors and egquipment

(W



~ TiMiscellaneous
Provisions) Act
1976, .19
Councillor . £200 Faufield AFC Help with running | Local
Clarkson costs and Government
eqguipment {Miscellaneous
Provisions} Act
1976, s.14
Gounilior L. £50 | Paws and Cake | Additional Power of Weill
Clarkson : running costs Being 8.2
and equipment lLocal
Government
Act 2000
Councilloy 1. £50 Victoria Village | Running costs Local
Clarkson Pensioners Club | and equipment Government
(Miscellaneous
Provisions) Act
1976, 5.18
Councillor L. | £150 | Varteg Help with costs | Local
Clarkson PROJECT | Community Governmerty
Association (Miscellaneous
Provisions) Act
19786, 5.19
Councillor L. £100 Noddfa Food | Food bank stock | Power of Well
Clarkson Bank Being s.2
Local
GCovernmernt
Act 2000
Councilior .. | £100 | Garnsychan Additional l.ocal N
Clarkscn Partnership running costs Government
lunch chub and equipment {Miscellaneous
Provisions) Act
1976, .18
Councillor £200 |[Stoke To pi'ovide a Power of Well |
N. Byrne Association - variety of Being s.2
New [ni activities to help | Local
Support Group | with stroke Government
SUNVivOrs Act 2000
recovery
| including

=



Refired Men's

Soclety

Brigade

Gounagiior 4. | £400 | Pontypool
Liotlor PROJECT
Coundiffor J. | £500

Horlot PROJECT

Touncilor J. |~ £500

Horlor PROJECT

I

T 7 7 planned coach

"4TH Gwent Boys

trips in the
summer

The organisation
provided
’ interesting and
varied, weekly
speakers who
entertain with
varied talks to
stimulate
interaction within
the group.

As technology
has changed s0
much, we need
o replace our
own 10 years old
laptop which has
become
incompafible with
foday’s
technology and
therefore our
attending guest
Spealker
equipment.

Thus, causing a
little
ermbarrassment
to all present]

I Cold Bam Farm | Provide a warm

safe space and
offer hot drinks
and warm
snacks/light
meals

Project far
youngsters

4=
\
1

Power of Wel

Being 8.2
Local

Government

Act 2000

Being 5.2
Local

Government

Act 2000

Reing 5.2
L.ocal

"Sfart up camping | Power of Well |

Government

Act 2000

KO
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MINUTES OF A MULTI-LOCATION MEETING OF THE PLANNING AND

ENVIRONMENT COMMITTEE OF PONTYPOOL COMMUNITY COUNCIL

HELD ON WEDNESDAY 8t FEBRUARY 2023

In attendance:

Councilfor: Nick Byrned#t (In the Chair)

and Councillors; Anne Gunter#, Gaynor James#, Jon Jamesd, Richard
Overton#, Caroline Price®, Nick Simons* and Nathan Warren#

Officers: Lisa McMadl {Clerk)#, Jane Wright (Assistant Clerk)#

Attending remotely via Microsoft Teams
# Attending physically in the Council Chamber

The meeting was recorded for minute taking purpeses as agreed by Members.

Min \S"ubject aind Decision Action
No
385, | Apologies for absence o - -
Apologies from Lynda Clarkson and Matt Ford
i
386. |Declarations of Interest )
Counciliors Gaynor James, Jon James, Caroline Price and
Nick Simons declarcd personal and non-prejudicial
interests in any agenda items relating to Torfaen County JW
Borough Council (TCBC] as they were members of TCBC,
as well as members of Pontypool Community Council.
387. | Biodiversity Action Plan/ Workiﬁg' party -

Cllr NW informed the meeting that they had a quick catch
up at the biodiversity meeting before the Planning meeting,
He stated that the group are going to put forward Shane,
the Pontypool Market Manager for the bee keeping course
which is part of the biediversity plan, not only is he very
keen {o undertake the course but he wants to get a hive
going at the top of the market, so some pollinating planting
may need to be undertaken af the same time.,

He stated that he and Mrs AA had met with Rachel Carter
whao is the Local Places for Nature Officer at One Voice
Wales who had looked at the Council’s Biodiversity plan in

_ |relation to its statutory obligations. Ms Carter had stated |

Iy \



it iz over and above what the Council need to achicve in

relation to lepislation and she gave cxtremely positive
feedback in relation to the plan. He also referrced fo Nature
Wise Training which Clir AG had attended and said if
arryone else wanted to atfend this training which was over
two mornings to let Mrs AA kpow as there were spaces
available.

RECOMMENDED: (hat the information outlined by
Councillor NW in rclation to the points raised be noted and
acted upon where necessary.

AA

88,

Plé'iining Aﬁplicatiotis

Members received and considered the list of planning
applications on which il was being consulted by Torlaen
Counly Borotugh Council (TCBC).

RECOMMENDED: that the observalions {or absencc of
observations as the case may be) as oullined in the
appendix to these minutes be submitted to Torfacn County
Borough Council.

CF

389,

Planning Determinations

Members reccived and noted Torfaen County Borough
Council planning determinations including reasons for
approvals or refusals,

RESOLVED: that the planning determinations as outlined
be noted.

390.

Pontypool Park Play Area

The Commiltee received an e-mail from Ms, H. Lucas,
Senior Landscape Officer at Torfacn County Borough
Council giving an update regarding works to Ponlypool
Park Play area, and asking il the Council would be able to
fund musical stepping stones in the new play area that the
Chair of Policy and Finance had referred at Full Council.
The Committce unanimonsly agreed to fund the musical
stepping stones at Pontypool Park for £5,395.20 including
VAT.

RECOMMENDED®: that the Council pay for the Musical
stepping stones at Pontypool Park at a cost of £4496 + VAT,

LM/CC




391,

School Environmental {Grant(s)

The committee reccived and considered awarding a school
environmental grant to the following schools who have
submitted applcations including ihe amounts applied for:

School FAmount E

| Ysgol Bryn Onnen £994.35

Padre Pio £2,300 (approximately)

£1, 000 ['r;.-};iﬁroximatel 5

teorge Street Primary

Penygarn Corﬁﬁmnity £1,000

St. Alban’s RC £1,500

West Monmouth o Awatting application form

The Clerk stated that West Monmouth School had
indicated to Mrs AA, Lvents Offlicer they would also be
submitting an Environmental Grant application.

Cllr NW stated that some schools had asked for more than
olthers and would it be beller to proportionate the ameount
considering there was conly £4,000 in the Environmental
CGrants Budget. The Clerk referred to the Committes Budget
Report stating thal there was a reserve of unspent money
of £3,000 in environmental awards/projects for 2022 so
she would recommend that this be added to the £4,000 fo
give a total amount of £7,000 to be allocated between the
s1% schools.

It was agreed that subject to West Monmouth’s application
heing submitted to Council that the £7,000 be awardoed
equally hbetween the six schoaols.

RECOMMENDED?*: that £7,000 be split equally hetween
the six schools subject te West Monmouth'’s Environmental
Grant application being subimitted to Full Council,

Litter Hub ;‘Keéﬁ Wales Tidy

The Committee received a report on the opening of a litter
Phub in Pontypool.  Pre-covid the Council agreed to
Pontypool community Council becoming a lifter picking

A2



hub, where equipment is available, unfortunately this did
not happen due to Covid, Councillor NW informed the
meeting that he and Mrs AA, Events Officer met with Mr
Thomas Board from Keep Wales tidy this weck as he was
unable to attend the January meeting due to injury.
Councillor NW stated that Mr Board had provided enough
cquipment for 10 people to litter pick; stating that the
livents Officer would be training the staff on the
administrative side in relation to the booking system in
order for it to go “live”. Clir AG informed the meeting that
a gentleman had been kind enough to donate snow shovels
to her which would be ideal for litter picking as they were
lichtweight so these could be added to the equipment.

Clir NW added that Mr Board had mentioned a Spring
Clean that would shortly be coming up and an activity day
i1 Pontypool Park with the aim of gelting people fo come
along making them aware thal the Comuanity Council is
now a litter hub so they may be intercsied in becoming
more favolved. Cllr NS also indicated that schools in the
Pontypool area may be intercsted in knowing that the
Community Council was now a litter hub.

RECOMMENDED:

(i) that the litter hub goes “live” this month.

) All staff Lo be trained on the booking process by Mrs
AA.

(iif) Mrs AA to inform schiools that PCC was now a litter hub.

AA

347,

Committee Bﬂudget

The Committee received the budget {and reserves] within
its remit and the spend to date. The Clerk informed the
Committee of where (hey were in relation to budget line.

Environmental Awards
As discussed in previous itemn on Environmental Grants.

Litter/Doggy bins .

This was an ongoing project with the Council looking to
install a few new litter bing and check on the conditions of
the currenl bins to plan a replacement programiie.

Community Notice Boards

4 notice boards had been delivered to the office recently.
The Clerk stated that she would speak to Mrs RC, Projects
& Fyents Manager in relation to a query by Councillor AG
in rolation to a resiting of one of the notice board(s) in the
Griffithstown / Sebastopol ward.

Loty



Spring Flowers
Dudget unused.

Forest Schools
This is an ongoing project with the schools.

Environmental Quiz
This happens once a year and that budget 1s underspent.

Woodland Rent
There was noiminal amount left over in relation to this
budget line.

Plagground Eguipment

The Clerk stated that as there was £16,000 in the budget
the cost for the musical stepping stones would be able to
come out of this budget line rather than reserves; she had
spoken with Torfaen to confirm that the Council would not
incur any maintenance costs for the stepping stones going
forward and Torfaen had clarified they would be
i responsible for the ongoing maintenance cost for this
eguipment. Torfaen had also indicated to the Clerk that
the Community Council would receive publicity for the
funding of this project.

Pontypool Regeneration
Ongoing Rescrve.

Public Toilets

The Clerk stated that the invoice for this had now been
received so the £20,000 would now be paid out from this
hudgel line.

RECOMMENDED*:

{1} that the information relayed by the Clerk in
relation to the budgel lines for Planning &
Environment Committee be noted.

{iij  that the Musical Stepping Stones he funded out
of the play equipment budget instead of reserves.

LM

+ This is a recommendafion to the Council. The Council will make the
final decision at a future meeting,




Bigned by Chair

Rl



Planning and Environment Committee

Wednesday 8% Fehruary 2023

Planning Applications commented on

1 Plan Number District reference  Sile reference Other reference
22/P/0464 Neow lnn Upper 106 Chester Close, New Inn,
Pontypool

PROPOSAL: Retention of 980mm fence to front of dwelling

This Council has no observations

2 Plan Number Districl reference  Sile reference Other reference
2Z3/P/0021 Schastopol West  Gippeswylk, 1 Maple Road,
Griffithstown

PROPOSAL: Replacement roof with rajsed eaves and ridge. New
dormer extension to rear with bedroom and en suite accommodation.
Materials and finishes to match existing property

This Council has no observations

3  Plan NMumber District reference  Site reference Other reference
23/Pf0027 Wainfclin Sunnyside Bungalow, Cruilin
Road, Old Furnace

Proposed new car parking hardstanding with railings and crossover.,
Proposed extension to garage and asscciated external works

This Council has no observations

4 Plan Number District veference  Site reference Other reference
23/B/0034 New Inn Upper 139 Chester Close, New Int,
Pontypool

PROPOSAL: Rear single storey extension

This Council has no observations

L



(a)

(b)

{c)

(d)

(e)

NOTICE OF CONCLUSION OF AUDIT
AND RIGHT TO INSPECT THE ANNUAL RETURN

FOR THE YEARS ENDED X GCEDR
31 MARCH 2022
TIEM D

Public Audit (Wales) Act 2004 Section 29
Accounts and Audit (Wales) Regulations 2014

Insert name, position and
address of person to
whom local government
electors should apply to
inspect the annual return

Insert the times between
which a local government
elector may apply to

inspect the annual return

Insert a reasonable sum
for copying costs

Insert name and position
of person placing the
notice

Insert date of placing of
the notice

1. The audit of accounts for the Pontypool Community Council for the year ended
31 March 2022 has been concluded.

2. The annual return is available for inspection by any local government elector
for the area of the Pontypool Community Council on application to:

Lisa McMail

Clerk/Responsible Finance Officer
Pontypool Community Council
35a Commercial Street
Pantypool

NP4 610

between 9 am and 3pm on Mondays to Wednesday

(excluding public holidays), when any local government elector may make
copies of the annual return.

3. Copies will be provided to any local government elector on payment of
£3 for each copy of the annual return.

Lisa McMail
Clerk/RFO

13" February 2023

L%



Community and Town Councils in Wales
Annual Return for the Year Ended 31 March 2022

Accounting statements 2021-22 for;

Mamo of body:

Statement of in
1. LTC0E
bronght forward

2. ) heome
frofn local

I
recsipts

‘% '1Tf rosts

LS | N

13
interest/napital
e repayments
8, {) Total other
payments

. {=) Balanuos
o ireied fops el

] 8_ (-) !Jebtors

cash and
invcslments

10, {-} Greciitors

. {=) Balances

assols qnd Jtang-
Eum Bl

id.

4, Trusf furds
disglosure nato

third parties (inchiding PWLEY,

Total b"l['\nco nnd reserves Hhe haginning of the: yeal as
ranordad in The finanuial records. Must agrea 1o line 7 of (he
ple\rluw &

Fotal amount of eome rer'pn.redfrer'm\fdble In lhu year Irum
Incal taxation (precopt) or lavy/coniristion frum principal boedies,

Toial incomne or recelpts secorded I the cashbook rminus
amounts included i line 2, ndudos suppalt, diacretionany and
revelle grants.

Total cxpondliu.o or paynmn mddc to and [F13] nﬂhaﬁf of
il employeas, Inclile salaies and wages, PAYE and B
employeas and employers), pansion contributions and related
EpUnas Ul 191 mll dilu.] (.U&.ts

Tatal E\ann{[nule O PAYMENS of rap[mi and lntercst mddL
during the yoear on extornai barrawing {if s,

Tol'ﬂ Fl}{!J(‘ﬂdlLLEIL ur |n§,r“r'(anla as |e,cor([<,d i the caqhb-mk
ninus stafl gosts {line 4} and loan interest/capial repayments

Iotal b"-l ANGES | nd rezerves ai the end Uftha. year Muat coual
(1+2*3) (4 F’)*‘S}

AH ang mmts ahp BUM of ‘1|| current and deos%\ bar‘k EILCDLImb
nash holdings and investments hefd ai 31 March, Thls must
c\gwo v ih fhe reooncited Gashibaol balance rs per the bank

[nmrru\ and pru:dnure :mem{r nﬂ[y | nter ihe1 vafup of
moaies awed Ty the bady {excepl borrowing) st the your-end.

Total halances should egual iine 7 above: Entar the tolal of
iBe-10) .

The: assel ai Kf !nveslr':enf Tei ate| VaILIe of | f“xpd a'sqets and
any othar longtarm assets held as at 31 March.

T casbstarding canilal balance as at 31 March of alf foans froi

B 'The body acts as sole trustoe for and d rosponsible for

iranaging (ab irust fundisiassets (readers should note thaithe
tigures above do notinclude any lrust fransaclions).
Jo, 4



Annual Governance Statement

We acknowledge as the members of ihe CounclliBoard/Caommittes, our responsibility for ensuring that there is a
sound systarm of infernal control, Including the praparalion of the accounting statements, We confirm, ta the best of
our knowledgs and helef, with respect {o the accatnting slatements for the year onded 31 March 2022, that:

Frasl funeds —

Wo have put by place arangameants for

+  affectlve financlal management dudng the year; and

v lho preparalion and approvad of the accotding
__slalements,

Wc have malntalned an adequatu systern uflnlt mal

eontrel, including measuros dosigned to prevent
and datect fraud and corruplion, and reviowod its

pff?rﬂvpneqq

We hiye [dkt\sl all reaqcmablsl qieps h asaure

mirselves that there are no matters of actual or potontial
hon-uumpﬁance with laws, regulations and codos of
practios thal could have a slgrificant financlal effect on
e mbility of the Cauncl/Board! Gomenltlee o canduct its

buainess ur on ifs fnances,

Wc have provided praper oppnrluntty for the
werclse of sloctors' rights in acaprdance with o
requirementq of the Accaunls and Audit (Wales)

Raguladonr 2014,

We have carled out an dsapasmem of tho risks facing

the Councll/BoardiCommities and laken approptlate
steps (o manags hase reks, ncluding the intradustion of
Intarnal controls andfor external Insurance cover where

_ regirad,

We huava mﬁ[ntamed an adaquate and E}ffﬂbil\"’e YS9 tem
of internal audit of the accounting records and conliol
systems thraughoul the yezr and have received a repetl
from |he Internat edditor,

Wo have conslifered whether any Igation, labilities or
comitimends, events o Fransactlons, ooctrrdng eiticy
during or after the year-und, have a financial impast on
the GouncilBoar fommites and, where appropriate,

have |nc|uded them on the acuounting slatements,

. We have taken approprisle action e all matters r’med

in previous reports fram internal and eiternat audlt.

in our capacily as truslee, we have.

o dlschargod our respousibifity In relation o the
accoulablilty for the fund{s} eluding financ:l
raporting and, If required, independont examinalion
or audit,

i
E
_1
z
5

axlernal audiars,

Properly sels lts budpetand
mmanages s moey and prepares
and approves Its acuounting
sla[o:rmnls ks prescrlb@d by [awr.

Madu propel al;anngontr and
accented responsibliily for

gafeguarding the public maney sad
resources En Hs charge.

Has only done things thal 1& h’as ihe
legal powar to dn and has

conformed 1o codes of practics and
standards in the way it has done so.

Has given all persons interested the
opportunily te Inspect the body's
ascounts a8 set it in the notice of

audi,

Lonsiderod thc fEmnc:lal and oﬁher
Hsks it faces in the opaadion of the
hody and has dealt wilh therm
propedy.

Arranged for a competent persan,
independeni of tho linanuial vonirols
and procedures, 1o give an objective
view on whether these meet the
needs of lho body

[Msclosead e\ferythlnq it should have
about s business durfng the year
inclading evenis taking piace afler
the year-end f relovanl.

8,7

6,23

8,9

A

Considered and taken oppropiate

actlon fo addross
issipsfwenknosses Brought 1o s
aftention by both the intermal and

Has met afl of s responsibifites
where il is a sole managing trastce
of & losal trust or frusts,

]6, 8, 24

# ;J aase pmv[dn a}cpldndl}on& Lo the exterral audilor ona qr\pdrqte sheet for each 'ne’ responso given; clnd deSCI iba what aatlon s
brasing kakee fo address the weslmaesses identifled.

>




Additional disclosure notes™

4. Expenditure under $137 Local Government Act 1872 and 82 Loocal Government Act 2009

Sectlon 137(1) of the 1972 Ant permits the Counedl b spend on aotlvilles for which it has no other spedils powers if thes
Coune consldera thal the expenditure Js In the Interests of, and will bring direcl bensill to, the area or any part of it, or all o
some of lts Inhabilands, providing thal the bensflt ls commensurate with the expendiue. Section 407 (3) also permlts the
Courell o Inctr expendilues for eorlain charltable and ather pirposes. The maximuen expendliss that can be Inctirred urder
hoti seedlon $3701) and {3) for the financlal year 2021-22 was EB.AT par clector,

tn 2021-22, the Councll made payments totalling £ gt(_;, 17 ©C  under section 137, Thesa payments are included within
*Oiher payments' In the Accounting Staletnent,

* inglude here any additional disclesures tho Gounell considors necessary la ald the reader's understanding of the accounling
= tomerts andfor the annual governance statemant,

Céuﬂcil;‘Boardf‘Cnmmittee approval and certification

The GouncilfGammlittes is responsible For the preparation of the acsounting staloments and the anhual governance slatemenil n
accordance with the requiremeants of the Public Audil (Wales) Acl 2004 {the Act) and tho Accounls and Audit {Wales) Heguiallons
2014,

Cerfification by the RFC Approval by the CoumeiliBoard{Cammlites
 ceitify thal the accounting statements contained In {his Annual t copdirm that these acoounfing statoments and
Return prosent falrly the finuncial positlon of the CouncilfBoard! Armual Bovernance Statament wore approved by the
Gommiltae, and s Inpome and expendlluro, ar propery present | Council/BoardiCommittes under minule referance
receipts and payments, as the case may Ye, for the year ended
a -
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Auditor General for Wales’ Audit Certificate and report

I report in respect of my audit of the accounts under section 13 of the Act, whether any matters thal come o my
attention give cause for concern that relevant legislation and regulatory requirements have not been met. My audit has
been conducted in accordance with guidance issued by the Auditor General for Wales.

| certify that | have completed the audit of the Annual Return for the year ended 31 March 2022 of:

Pontypool Town Council

Auditor General’s report
Audit opinion ~ Unqualified
On the basis of my review, in my opinion no matters have come to my attention giving cause for concern that in any material
respect, the information reported in this Annual Return:

. has not been prepared in accordance with proper practices;

. that relevant legislation and regulatory requirements have not been met;

. is not consistent with the Council's governance arrangements; and

. that the Councll does not have proper arrangements in place to secure economy, efficiency and effectiveness in its use
of resources.

Other matters arising and recommendations

There are no further matters that | wish to draw to the Council's attention

ate: 06/02/2023

1
B

| Deryek Evans, Audit Manager, Audit Wales
For and on behalf of the Auditor General for Wales

* Delete as appropriate.
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Annual internal audit report to:

Name of body:

The CouncliBoard/Committes’s inlernal audil, asting hdependenily and on the hasls of an assessment of risk, has

Inciuded carrylny out a selective assessment of compliance with relevant proradures and controls expacted to be @

operation during the flnandial year ending 31 March 2022,

The Interhal audll has boen carried out in accardance with the CouncllfBoard/Commiltes's needs and plannad
coverage, On the basis of the findings in the areas examined, the internal audlt conclusians are summarnised in this
table. Set out helow are the nhjectives of internal contral and the internal audit concliisions on whaether, in all

significant respects, the followlng control ohjectlves were being achlavad thyoughout the financial year to a slandard

adequate to mest {he needs of the CouncliBoard/Committes.

. Appropriate books of account fewoe heets
aporly kept thraughout the year.
Flnanclat regulalions have been mat,
payments ware supportad by Involeas,
expenditure was appravad and VAT was
a,)propalﬂely armumud fm

The bordy assussed the slonificant rlsks

in gehioving s ohjeclives and reviewed

the: adeguacy of arangemonts to
manage trsse,

The annual precﬂptr'lt.vy!rcsourf,p

demand roguiremenl residled from an

adequate hudgatary process, progress

agsinst the budget was rogularly

monltared, and roserves werc
appropl ate,

Expacted 1ncomc Was ﬂ.l!ly rcuuvui
bused on corract prices, proporly
racordad and prompliy banked, and VAT
was approprialely sccounind fur,

Pelly cash paymanis were praparly
supported by receipts, expendilure was
approved and YAT appiopriately
El('muniﬂd for.

Salarius (o cmployecs and allowanaes [0

melnbars wore pald in accordance with

minuted approvals, aivd PAYE and M
reduiramants were properly appiivd,

Aswot and investmeant registers were

sompleto, accurake, snd propetiy
malntalned.




&. Puriodle and year-snd bank account ©
recenciiations wers properly carrded
ok,

1. Accounting stetomerds prepared
durring the yoar were prepared on
ihe correct menounting basia
{receipts and peymenisfiincome and
axpendliurel, agreed with the
cashbook, were suppotted by an
adequate audlt fail from underlying
racords, and where appromiate,
deblors and craditors were propery
recurded,

11, Trust iunds {neluding charliable
lrusls), The CounslliBoard!
Commmittes has metits

| responsipilios as & bustoc.

* 1f {ho response is 'ne’, plesse slate the implications and action belny teken to address any warkness i contrat [dentifled
(add separale sheels il nocded).

* [F{he response 18 'not covered', please stake when the most recent internal audit work was dane In this arca and when His
nex planned. or [f coverage s not required, internal sudlt rtest explaln why not,

_[M}.f.ii_é}_a'lI_éfj"ﬂ_ﬁ_ﬁ!:i@é_.‘él}d recoinmiendations which § draw lo the attention otlhe CoundliBoard/Connnlltes are ncludod in iy
Uetalled Foport to the Counclilioard/Cammillee dated 2 2 “NUIVIL 4 ZO L2, ) * Delete f o repurd prepared.

Internal audit confirmation

|Awe conflrm that as tho Councll’s internat sudilor, Hwe have nol een involved ina manageament or adminlsirative rele wilhin the
Lody fincluding preparation of the accounts) or as @ member of the beucly duris the financlal years 2020-21 and 2021-22, | also
confirm that thera are no conflicts of Iterest surreunding my appuinkment.

=
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FULL COUNCIL MEETING

22 February 2023

Update of Council Logo

1.0 PURPOSE OF REPORT
1.1 A logo is a combination of text and visual imagery that serves two
purposes. It tells people the name of the council and it creates a visual
symbol that represents the business.
1.2 The Clerk proposes that we update our logo from a shield design to a
more modern, colourful and visual explanation of our surroundings.
2.0 FINDINGS/COST TO THE COUNCIL
2.1  Difficulty in identifying/copying the logo due to small printed writing and
ribbon.
2.2 The current logo is quite out dated.
2.3  The Clerk contacted a local company Go Local in Pontypool town centre and
they have been extremely helpful in providing designs.
2.4  The cost to the Council would be £50 per logo adopted.
2.4  The Clerk asked the Youth Council for ideas and feedback — see below.
3.0 RECOMMENDED
3.1  To update the logo for future use for our new updated website, promotional
items and letterheads.
OPTIONS:

2

-
) ~/\:\ %’1 "‘ . Cyngor Cymuntil‘:l
%’ AN é.‘.!-«‘%;\ Pont-y-pwI

LS

P ——w HJAFZY Pontypool

Pontypool Community Council y

Community Council
Cyngor Cymuned Pont-Y-Pwl
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Lisa McMail
Clerk
Pontypool Community Council

youth council
feedback on new logc

Youth councillors feedback on logo

Youth councillors were excited to see a new logo for Pontypool Community Council, they agreed that
the current logo is out-dated. The youth councillors liked both the logos and was happy for change
with bright colours and a more modern feel. However, from comparison the two draft images, youth
councillors agreed the first logo was their preferred choice. They said the first logo was nicer to look
at, easier to identify each image in the logo and each image was representative to Pontypool. Youth
councillors loved that the images were spread out on the wave that they compared to the Afon Lwyd.

Logo 1: Youth Council Preferred Option for Council Logo

e Spread out

e Eye catching

e [Easy to see what each image is and what it is representing.
e Bright and colourful

s Different

e Likes the wave- like the river

o Liked the writing

e Bright

e Likes the circle

e Squished up

e Not easy to see each image
e Modern

Sb
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Jane Wright

From: Lisa McMail

Sent: 26 January 2023 18:53

To: Jane Wright

Subject: FW: Penygarn Community Primary School - Governor Representation
FULL COUNCIL

Kind Regards

Lisa McMail

Ffon/tel: 01495 365952

My working days are Monday to Thursday 8.30am to 4.30pm

Ebost/email: Imcmail@pontypoolce.gov.uk

From: Pontypool <Pontypool @pontypoolcc.gov.uk>

Sent: 26 January 2023 11:47

To: Lisa McMail <LMcMail@pontypoolce.gov.uk>

Subject: FW: Penygarn Community Primary School - Governor Representation
Hi Lisa

This was on the Pontypool e-mail account.

Kind Regards

Carol

From: Mike Fisher <mike.fisher@sewaleseas.org.uk>

Sent: 24 January 2023 08:35

To: Pontypool <Pontypool@pontypoolcc.gov.uk>

Subject: Penygarn Community Primary School - Governor Representation

s =
CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

Good morning.

| attended the schools Governing Body last evening as Clerk and noted that one Governor
vacancy was for a Minor Authority Governor.

| believe that your Council covers this area and wonder if consideration had been given to
allocating a representative from the Council to the Governing Body.

Regards

Mike 5%



Mike Fisher

Service Area Lead (Resources and Governance)
Arweinydd Maes Gwasanaeth (Adnoddau a Llywodraethu)

South East Wales Education Achievement Service
Gwasanaeth Cyfl awniad Addysg De Ddwyrain Cymru

EAS

Mobile: 07904 644667
www.sewales org.uk/

www twitter.com/EAS Governors
www. twitter.com/sewalesEAS
www.facebook.com/sewalesEAS

Company Reg Mo / Rhif Cofrestru'r Cwmni — 08155408
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PONTYPOOL COMMUNITY COUNCIL

ABSENCE POLICY

A)INTRODUCTION

The purpose of this policy is to support and help employees who are absent
from work to achieve and maintain full attendance and to support and
assist employees who are on long term sickness absence to return to work
as quickly as is appropriate in their circumstances.

In taking steps to monitor and control absence we aim to maximise the
efficiency and effectiveness of the Company and its employees.

This policy is designed to ensure all cmployees are aware of their
obligations in the event of absence.

B) NOTIFICATION OF ABSENCE
5y On your first day of absence from work you should notify The Clerk.

2 Notification should be made at least one hour before your shift is due
to start but try to give as much notice as possible to enable us to cover
your duties,

3 You should notify us personally and by telephone. E-mails and text
messages are not an acceptable form of notification,

5 You should provide us with the reason for your absence and brief details
of the symptoms. -

5 You should try to give us some indication of your expected date of
return. The notification procedures should be foliowed on each day of
absence unless you are covered by a medical certificate.

6 If you are unable to contact The Clerk when you telephone, you should
leave a contact number and they will call you back within 30 minutes.

7 Itis not acceptable to leave a message with any other member of staff.

Lo
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5 If your absence extends to mare than seven catendar days, you must
provide us with a medical certificate. Subsequent medical certificates
must be provided to cover the whole of your absence.

» I your absence is to attend an appointment at the hospital, doctors or
dentist then an appointment card must be produced.

C) RETURNING TO WORK

13 You must telephone The Clerk the day before you are due to return to
work to enable us to reschedule any staffing arrangements. Failure to
provide such notification (even if your medical certificate expires) may
result in you being sent home from work for the day without pay.

2 Upon your return to work, you must obtain a Self-Certification Form
from The Clerk before commencing work, complete this form and hand
it to The Clerk.

5 Following any absence, whether self-certified or supported by a medical
certificate, you will also be required to attend a Return to Work
Interview with The Clerk to discuss the reasons for your absence and
your current fitness for work.

D) FAILURE TO FOLLOW THE PROCEDURES
If you fail to follow any of the above reporting procedures, you may be
exempt from receiving Company sick pay, irrelevant of your reason for

absence. Consistent failure to follow the procedures may result in
disciplinary action being invoked.

E) ABSENCE MONITORING

We will monitor the attendance records of all our employees. Review
meetings will be held with individual employees in line with the following

triggers:
=\
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s Three separale periods of absence within a 13 week period;
¢ Absence percentage of 20%.

F) REVIEW PROCEDURES

2

The intention of the review procedure is to discuss the reason for your
absence levels and to discuss ways in which your attendance can be
improved. If there is no improvement, then you may be subject to
disciplinary action,

if you are requested to attend a review of your attendance levels, you
have the right to be accompanied by a work colleague or a Trade Union
Representative and you should make the necessary arrangements to
have someone present at the meeting should you so require.

G) INITIAL MEETING

i

2

D)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue. You have the right to be accompanied at this meeting
should you so wish. You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
your absence/s, any help or support we can offer to improve your
attendance if relevant and what improvement is necessary

If the absence is likely to be continuous over a long period of time, then
the procedures for dealing with Long Term Sickness (detailed below)
will be followed.

Should any underlying health conditions be identified, your absence wil
be dealt with following the guidelines for Underlying Health Conditions
(detailed below).

Should the meeting not highlight any underlying health conditions for
your absence/s, you will be informed that your attendance levels need
to improve. Review meetings will be arranged at 12 weekly intervails,
following the Sporadic Absence Procedures (detailed below), until your
attendance reaches an acceptable level. Should there be no

3 4 @Peainsub Business Services Timited
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improvement at the subsequent meetings, then the disciplinary process
will be invoked.

H) LONG TERM SICKNESS ABSENCE

2)

3

9

%

If you are off work sick for a continuous period of 4 weeks, we will
normally contact you with a view to arranging an informal welfare
meeting at a convenient time, date and location. We will meet you at
your home, at work or at a location suitable to both parties. You have
the right to be accompanied at the informal meeting by a friend or
relative if you wish.

The aim of the meeting is to keep you in touch with events at work, to
discuss your absence and offer any relevant support.

We aim to keep in regular contact with you and hold regular meetings
over your period of absence.

Dependent upon the circumstances of your absence, we may, when
appropriate, ask your permission to contact a medical professional for a
report on your incapacity.

Upon receipt of this report, we will meet again with you to discuss fully
the contents of the report and any implications arising from it. We will
determine what support and/or reasonable adjustments we can make
to assist you in your return to work in the future,

If it is evident from the report and our discussions with you, that a
return to work is not possible in the foreseeable future we may have to
consider dismissal but this would be a last resort, If the decision is made
to dismiss, you will be paid in lieu of notice. You will have the right to
appeal against the decision if you feel it was unfair and details of how to
appeal will be detailed in the dismissal letter,

UNDERLYING HEALTH CONDITIONS

If, at any time during the initial meeting or any subsequent review
meeting, an underlying health condition is identified we may, dependent
upon the condition, continue with the Sporadic Absence Process or we

4§ ©'vaicanly Business Sarvices 1 imited
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may ask your permission to contact a medical professional (either your
GP, anyone eise who is treating you or we may consult an Occupational
Health Advisor) to determine the extent of your incapacity.

»  Upon receipt of this report, we would meet with you further to discuss
the report and any implications arising from it. We would consider what
support we could offer and any reasonable adjustments that could be
made to assist your attendarice at work.

5 |If your level of attendance is still unacceptable and we have exhausted
all other viable options we may need to consider dismissal on the
grounds of ill-health but this would be a last resort.

5 |f the decision is made to dismiss, you will be paid in lieu of notice. You
will have the right to appeal against the decision if you feel it was unfair
and details of how to appeal will be detailed in the dismissal letter.

J) SPORADIC ABSENCE
1y First Review (12 weeks after first review)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue. You have the right to be accompanied at this meeting
should you so wish. You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
your absencefs, any help we can offer to improve your attendance and
what improvement is necessary.

Should any underlying heaith conditions be identified, your absence will
be dealt with following the guidelines for Underlying Health Conditions
(detailed later in this document).

If your attendance has not improved to an acceptable level and should
no underlying health conditions be highlighted, you will be issued with
a Formal Verbal Warning for your level of absence. You will have the
right to appeal against this warning, details of which will be given in the
letter detailing your warning. You will be informed that you will need to

6 -y
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attend a further meeting in 12 weeks’ time to review your attendance
further.

If attendance has improved to the required fevel, no disciplinary action
will be taken at this time. You will be informed that you will need to
attend a further meeting in 12 weeks’ time to review your attendance
further.

2z Second Review (12 weeks after the first review)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue, You have the right to be accompanied at this meeting
should you so wish. You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
your absence/s, any help we can offer to improve your attendance and
what improvement is necessary.

Should any underlying health conditions be identified, your absence will
be dealt with following the guidelines for Underlying Health Conditions
(detailed later in this document).

If your attendance has not improved to an acceptable level and should
no underlying health conditions be highlighted, you will be issued with
a Formal Written Warning for your level of absence. You will have the
right to appeal against this warning, details of which will be given in the
letter detailing your warning. You will be informed that you will necd to
attend a further meeting in 12 weeks’ time to review your attendance
further.

If your attendance has improved to the required level, no further
disciplinary action will be taken at this time, You will be informed that
you will need to attend a further meeting in 12 weeks' time to review

your attendance further.

If your attendance has reached the required level at the second and
third reviews, you will no longer be subject to attend further review

neetings.
65
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5 Third Review (12 weeks after Znd review)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue. You have the right to be accompanied at this meeting
should you so wish, You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
your absence/s, any help we can offer to improve your attendance and
what improvement is necessary.

Should any underlying health conditions be identified, your absence will
be dealt with following the guidelines for Underlying Health Conditions
{detailed later in this document).

If your attendance has not improved to an acceptable level and should
no underlying health conditions be highlighted, you will be issued with
a Final Written Warning for your level of absence. (If you received no
Formal Written Warning at your last meeting, you will be issued with a
Formal Written Warning at this stage).

You will have the right to appeal against this warning, details of which
will be given in the letter detailing your warning. You will be informed
that you will need to attend a further meeting in 12 weeks’ time to
review your attendance further.

If your attendance has improved to the required level, no further
disciplinary action will be taken at this time. You will be informed that
you will need to attend a further meeting in 12 weeks’ time to review
your attendance further.

If your attendance has reached the required level at the second and
third reviews, you will no longer be subject to attend further review
meetings.

5 Fourth Review Meeting (12 weeks after 3rd meeting)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue. You have the right to be accompanied at this meeting

bl
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should you so wish. You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
your abscncefs, any help we can offer to improve your attendance and
what improvement Is necessary.

Should any underlying health conditions be identified, your absence will
be dealt with following the guidelines for Underlying Health Conditions
(detailed later in this document).

If your attendance has not improved to an acceptable level and should
no underlying health conditions be highlighted, you may be dismissed.
You will have the right to appeal against your dismissal, details of which
will be given in the letter detailing your dismissal.

If you received no Final Written Warning at your last meeting, you will
be issued with a Final Written Warning at this stage. You will have the
right to appeal against this action, details of which will be given in the
letter detailing your Final Written Warning. You will be informed that
you will need to attend a further meeting in 12 weeks’ time to review
your attendance further.

If your attendance has improved to the required level, no further
disciplinary action will be taken at this time. You will be informed that
you will need to attend a further meeting in 12 weeks’ time to review
your attendance further.

If your attendance has reached the required level at the second and
third reviews, you will no longer be subject to attend further review
meetings.
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5 Fifth Review (12 weeks after 4th review)

The Clerk will write to you to arrange a meeting at a convenient time,
date and venue. You have the right to be accompanied at this meeting
should you so wish. You will be provided with details of your absence
record prior to the meeting.

At the meeting we will discuss your attendance record, the reasons for
vour absence/s, any help we can offer to improve your attendance and
what improvement is necessary.

Should any underlying health conditions be identified, your absence will
be dealt with following the guidelines for Underlying Health Conditions
(detailed later in this document).

If your attendance has not improved to an acceptable level and should
no underlying health conditions be highlighted, you may be dismissed.
You will have the right to appeal against your dismissal, details of which
will be given in the letter detailing your dismissal.

If your attendance has improved to the required level, no further
disciplinary action will be taken at this time. You will be informed that
you will need to attend a further meeting in 12 weeks’ time to review
your attendance further.

If your attendance has reached the required level at the third and fourth
reviews, you will no longer be subject to attend further review
mectings.

5y Subsequent Review Meetings

Should there be further cause for concern regarding your attendance
levels, the above reviews may be continued or the process started again.

1 Underlying Health Conditions

If you have been absent for a continuous period of four weeks or fonger,

of upon investigation it is determined that you have an underlying

health condition which is affecting your ability to attend work regularly,
62
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your Manager may request a medical report to determine what help,
support or reasonable adjustments may be necessary to aid your
attendance at work.

A meeting will be arranged with you and your Manager to discuss the
report and ascertain if and when you may be fit to return to work and if
so what, if any, reasonable adjustments may be necessary to facilitate
this return,

[t may be necessary to hold regular meetings over a period of time to
consider how your iliness or condition is progressing.

Whilst it is the Company’s aim to offer support and help to enable you
to return to work, if no solution can be found to facilitate a return to
work within an acceptable timescale, the Company may have to
consider termination of employment on the grounds of incapacity.
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